Response to the Consultation on the Judicial Studies’ Board Draft Framework of Judicial Abilities and Qualities

Response from the Association of Women Solicitors

Introduction

The Association of Women Solicitors (AWS) is one of the thirteen official groups of the Law Society and membership is open to any woman solicitor or trainee who is a Law Society or Associate member.  It represents women solicitors throughout the profession, and there are presently just over 47,000 women on the roll.  The AWS aims to articulate and represent the views of women solicitors, promote women’s interests in the profession, campaign on issues important to women solicitors and actively oppose discrimination against women in the profession.

Question One – To what extent does the framework of judicial abilities and qualities accurately reflect your understanding of the qualities and abilities that the judiciary need to demonstrate in their judicial role?

Very Well (tick box)

Question Two –- Is there anything included in the framework that you think should be removed, and if so what and why?

No – we believe that the framework is very comprehensive and covers most of the abilities and qualities required for judicial appointment.

Question three – Is there anything included in the draft framework of Judicial abilities and Qualities which should be modified, and if so what and how?

No – we do not believe that any modifications are required. See response to Question One.

Question Four – Is there anything missing from the draft framework of Judicial Abilities and Qualities?

There is generally a lack of examples specific to civil proceedings with far more examples given generally in the framework specific to criminal proceedings. This imbalance needs to be addressed.

Moreover we don’t agree that all the examples given specific to civil proceedings are correct. For example, under headline ability D (Professionalism and Integrity), the example specific to civil proceedings states “Ensure litigants in person in housing cases have accurate advice at court”.

We believe that it may be the duty of the judge to ensure that litigants in person are aware of any “duty” housing scheme being operated in the court which could advise litigants in person. However it is not the duty of the judge to actually ensure that a litigant in person does receive “adequate advice in court”.

Question 5 – Please use this space to make any other observations or comments about the draft framework of Judicial Abilities and Qualities from the perspective of your organisation.

In relation to “diversity” issues, we note that the JSA have chosen to adopt an “integrated approach” with the values of equality, tolerance and a respect for all cultures permeating the entire framework rather than artificially confining to a specific competence area.

However it is not clear from the framework how an applicant’s understanding of “diversity” issues will be tested when making an application for judicial appointment. Further information is required in order that we can property assess that issues of diversity are properly understood, and put into practise, for those applying to the bench.

