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RESPONSE

Question 1

We do not envisage any practical problems with this process.  We suggest that this timeline be included in any Guidance issued on the scheme as this gives a practical example of how the scheme operates.

Question 2

We agree that there should be a notice period for an employer to confirm an employee’s entitlement to Additional Paternity Leave and Pay.  First, defined time limits assist with defining the obligations on each party.  Secondly, clear time limits assist with keeping the process moving forward.

Question 3

28 days appears to us reasonable on the basis that this means 28 consecutive days and not 28 business days.

Question 4

Amending the existing form may be easier as its basic outline will be familiar to HR professionals etc who deal with it on a regular basis.

Question 5

Using that particular form should not be mandatory so long as that information is given in a substitute way.

Question 6

The existing checklist is comprehensive and we do not consider anything else need be included.

Question 7

We agree that there needs to be a record kept which shows that the qualifying conditions were met.  Whilst making the checklist mandatory may appear unduly prescriptive, using it will have advantages for the employer and employee and on balance we support it being a mandatory requirement.  The adoption of a checklist will standardise the approach to processing employee requests and assuming the checklist is approved by Government and properly completed, will avoid the employer and HMRC in protracted discussions in the future regarding the sufficiency of evidence attached to a claim.  For the employee it will provide certainty as he will know what information needs to be provided to enable his claim to be processed.

Question 8

The provision of 4 weeks seems reasonable.  We note the requirement on employers to be flexible in order to try and accommodate late change requests and similarly we recommend that an employee is encouraged to alert his employer to any changes as soon as possible.

Question 9

Where insufficient notice of a change is given by the employer it seems reasonable to allow the employer to oblige the employee to take APL at the previously agreed times on the proviso that the change cannot be reasonably accommodated.  However we recommend that additional guidance is given as to what "cannot be reasonably accommodated" means.  Would it equate to monetary loss or increases in administration for the employer?  Clarifying the test to be applied by employers will hopefully ensure that it is applied appropriately.  

Question 10

No.


